
Our 2017 Gender Pay Gap Report
At Acheson & Acheson we are commit ted to creat ing an inc lus ive work ing env i ronment based on fa i rness,  
equal i ty  and respect .

Our Gender Pay Gap repor t  responds to new Government leg is la t ion that  came in to force in Apr i l  2017, 
st ipu la t ing that  a l l  companies based in England, Scot land or  Wales that  have more than 250 employees 
must  repor t  the i r  gender pay gap and bonus gaps as they are on 5th Apr i l  each year.

The gender pay gap is  def ined as the d i f ference in the average earn ings of  men and women over  a standard 
per iod of  t ime, regard less of  the i r  ro le or  sen ior i ty.  

Of ten,  the gender pay gap is  confused wi th unequal  pay,  though th is  is  a d i f fe rent  measurement.  Unequal  
pay is  when one gender is  pa id less than the other  for  the same work.   We are conf ident  that  men and 
women are pa id equal ly  for  do ing equiva lent  jobs across our  bus iness.

The fo l lowing tab le shows our  overa l l  mean and median gender pay gap based on hour ly  ra tes of  pay at  the 
snapshot date of  5th Apr i l  2017.  I t  a lso i l lust ra tes the mean and median d i f ference between bonuses pa id 
to men and women in the year  up to 5th Apr i l  2017.

I  conf i rm the data conta ined in th is  repor t  is  accurate.

Kenneth Acheson
Managing Di rector

A l l  e l ig ib le employees rece ived a bonus 
payment.

A s ign i f icant ly  h igher  propor t ion of  our  
female employees work in par t  t ime 
ro les.  Whi ls t  th is  bears no impact on 
hour ly  ra tes,  i t  does impact bonus 
payments ca lcu lated as a percentage
of  earn ings.

The mean gender pay gap for  the whole economy 
(accord ing to the November 2016 Of f ice for  
Nat iona l  Stat is t ics (ONS) Annual  Survey of  Hours 
and Earn ings (ASHE) f igures)  is  17.5%. 

The median gender pay gap for  the whole economy 
(accord ing to the November 2016 ONS ASHE 
f igures)  is  19.2%.

Difference between men and women

 Mean Median

Hourly fixed pay 6.5% 9.6%

Bonus paid 35.5% 10.1%

Proportion of employees receiving a bonus

The following illustration shows the gender distribution across 4 equally sized pay quartiles
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